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Arnprior and District Memorial Hospital 
Grove Nursing Home
Application for Membership

Board of Directors

The Arnprior and District Memorial Hospital has been rated highly in the Ontario Hospital Report Card and the Arnprior Grove Nursing Home also enjoys a superior reputation for the care provided to its residents. To maintain and build upon these excellent results, the Corporation needs a strong, dedicated volunteer Board of Directors.

Thank you for your interest in applying to join our Board. By doing so, you are making a serious commitment to community service. As a Director, you will be asked to attend monthly board meetings and sit on at least one of the board committees to focus on specific areas such as quality, finance or governance. 

You can expect to spend one and a half hours per committee meeting as well as one two-hour Board meeting per month. Generally speaking, a commitment of at least ten hours per month (for reading, preparation and meeting attendance) will meet your obligations to the Board. Ongoing training and development assistance is available to all board members.
If you can commit this time to Board work, please submit the attached application form to the Governance Committee by, March 31, 2010. Please also include a one-page summary of your work experience, skills and interests.  
In summary, the selection process is as follows:

1. Submit the attached application form and signed code of ethics policy by March 31, 2010
2. Include a one page personal summary, for circulation in the Information Booklet distributed at the Annual General Meeting (AGM) 

3. Attend an interview to be conducted by Governance Committee representatives.

4. Attend the Annual General Meeting on Wed. June 23, 2010 at 7:00 p.m. at the Grove Nursing Home auditorium
Thank you for your interest.

Governance Committee, Board of Directors

Arnprior & District Memorial Hospital 
Grove Nursing Home
Arnprior and District Memorial Hospital Corporation

Application for Membership


Board of Directors


Name:  














(last)



(first)


(middle)

Address: 










  

Telephone:  (home) (     )


  (work)  (     )


         

 
 

Fax:   (     )                                         
  
E-mail:  




 


A.  
In 50 words or less highlight your work experience.

	

	

	

	

	

	

	

	

	

	

	


B.1. 
List the Boards on which you serve/have served. 

	

	

	

	


B.2.
List any other volunteer activities and your role.

	

	

	

	


C.1. 
Of the following skills, which 3 would best describe your strengths?


Communications 
- 
Management 

- 
Accounting 

Human Resources 
- 
Law 


- 
Decision Making 

Health Care

-
Strategic Planning
-
Other Skills

C.2.
In a short paragraph, summarize one accomplishment that illustrates these skills.

	

	

	

	

	

	


D. Have you experience in the Health Care System? If so, provide details.

E. In a short paragraph, describe your interests in and/or concerns about the health care system.

	

	

	

	

	

	

	

	

	

	


F. Record other pertinent information you wish to share with us.

	

	

	

	

	


I have read the attached Board of Directors’ Statement of Qualifiers and hereby confirm that I satisfy these requirements. 

Signature 





Date   




 

Arnprior and District Memorial Hospital Corporation

Board of Directors

Statement of Qualifiers

 
(1)
Every director shall be: 

i) eighteen or more years of age;
ii) a resident of, employed in or carry on a business in, the catchment area of the Town of Arnprior, or the Township of McNab/Braeside in the County of Renfrew, or the Ward of Pakenham in the Town of Mississippi Mills in the County of Lanark, or Ward 5 West Carleton in the City of Ottawa
In the event that a particular skill set is required by the board, and there is no candidate available in the catchment area described above, the Board may seek a candidate that does not meet the requirements as set out in section (1) ii). 


(2)
No member of the Professional staff of the hospital or nursing home shall be eligible for election or appointment to the Board except as where otherwise provided in the Corporation By-laws.

(3)
No employee or person who was an employee of the hospital or nursing home during the previous twelve months shall be eligible for election or appointment to the Board except as where otherwise provided in the Corporation By-laws.

(4)
No spouse, child, parent, brother or sister of any person included in (2) or (3) above, nor the spouse of any such child, parent, brother or sister shall be eligible for election or appointment to the Board, except by resolution of the Board. 

seq level2 \h \r0 (5)
No person may be elected or appointed  a  Director for more terms than will constitute twelve consecutive years of service, provided however that following a break in the continuous service of at least one year the same person may be re-elected or re-appointed as a Director.

CODE OF ETHICS POLICY

It is the policy of the Board to operate in an ethical manner at all times and to adhere to a prescribed code of conduct in the execution of its duties.

PURPOSE

To describe the ethical principles that will govern the conduct of the Board in the fulfillment of its responsibilities on behalf of the membership.

PROCEDURE

CONFLICT OF INTEREST

Board members are expected to act in such a way as to preserve the integrity of the Board's governance process and to avoid any conflict of interest with respect to their fiduciary responsibility.

1.
Any Director who has an interest directly or indirectly in a proposed contract or transaction or in a contract or transaction with the Hospital shall declare such interest in the contract or transaction at a meeting of the Directors.

2.
In the case of a proposed contract or transaction, the Director shall declare such interest at the meeting of the Board at which the question of entering into the contract or transaction is first taken into consideration or if such person is not present at such meeting, then at the first Board meeting held thereafter. If the Director is not at the date of that meeting interested in the proposed contract or transaction, the Director shall make the declaration at the first Board meeting which is held after the Director became interested in the proposed contract or transaction.  In the case where the Director becomes interested in a contract or transaction after it is made, the Director shall declare such interest at the first Board meeting held after the Director becomes so interested.

3.
No member of the Board of Directors, nor the spouse, dependent child, parent, brother or sister, nor person living in the same household of a member of the Board of Directors shall enter into any proposed contract or transac​tion or contract or transaction with the Hospital, except:

(a)
on a competitive bid basis or other basis in writing; 

(b)
and where the Director has declared any interest therein, and where he or she has absented himself or herself from the meeting and where he or she has refrained from voting there​on.

4.

Directors shall not vote on any matter in which they have a direct or indirect financial interest and shall declare the details of such interest prior to the discussion and vote on such matter.

5. 

Any Director who has declared an interest in any proposed contract or transac​tion, or contract or transaction or other financial interest with the Hospital which is being discussed, shall absent himself or herself during the discussion of and vote upon the matter and the event shall be recorded in the minutes.

ONE VOICE

The Board acts and speaks with one voice.

1.
Diversity of opinion and full debate on issues are encouraged during Board deliberations.

2.
A Board member shall accept and support publicly the decisions of the Board, irrespective of his or her position on the issue during its deliberation. Once a decision has been reached by the Board, no Board member shall speak publicly against this decision.

3.
A Board member acknowledges that the authority of the Board is derived from the Board as a whole and not from any individual member of the Board. As such, a Board member shall not have any authority to act on behalf of the Board, unless so authorized by the Board.

CONFIDENTIALITY

A Board member shall have a fiduciary responsibility to ensure that he or she does not disclose confidential information.

1.
A Board member shall keep confidential and shall not disclose or make available any and all oral or written information which has been identified as confidential, and shall use his or her best efforts to prevent its inadvertent disclosure to any other person.

2.
A board member shall respect the confidentiality of matters brought before the Board or before any committee or any matter dealt with in the course of the employee's employment or the medical staff or dental staff member's activities in the Hospital.

3.
A breach of this policy may be a cause of a request by the Chair for a Board member's resignation.

TO BE SIGNED PRIOR TO STANDING FOR ELECTION TO THE BOARD AND ANNUALLY THEREAFTER:

Print Name: 




Signature





Date:  
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